
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SMSC at Ryecroft Academy 

At Ryecroft Academy, we aim to provide a fully inclusive education which fosters the spiritual, moral, 
social and cultural development of each pupil. This occurs throughout the whole curriculum, within 

the classroom and during enrichment activities, with our pupils as leaders and through instilling 
Modern British Values with the support and challenge from our local community and beyond.  

  
Spiritual development includes personal beliefs and values, especially, 
but not exclusively, in connection with religion. Children are encouraged 
to reflect on a daily basis during collective worship, SEAL lessons, circle 
time and RE lessons. Children also reflect on academic work during 
Purple Polishing Pen Time. Awe and wonder is a crucial part of our 
curriculum and is established through lesson hooks, trips and whole 
school experiences.  

Moral development at Ryecroft is concerned with a student's 
knowledge, understanding, intentions, attitudes and behaviour to 

enable an individual to distinguish 'right' from 'wrong' and to therefore 
develop an understanding of the civil and criminal law of England. 

Our Positive Discipline Policy explicitly outlines rewards and 
sanctions and operates on a fairness and reason basis. We 

encourage children to explore beliefs, respect faiths, understand 
feelings and develop imagination and reflection as an academic and 

personal learning tool.  

Social development at Ryecroft equips children with the skills and 
personal   qualities necessary for individuals to live and function 
effectively in society by being a proactive member of the community. 
We develop this through charity events, volunteer work, having a 
parliamentary system, rich and diverse cultural opportunities within the 
curriculum and engagement with Positive Discipline procedures. Pupil 
leadership is a fundamental part of Ryecroft and helps to engage 
children with responsibility as well as building capacity around school, 
in the corridors, lunch hall and playground.  

Cultural development at Ryecroft Academy involves pupils 
acquiring an understanding of different traditions and ability to 

appreciate and respond to a variety of aesthetic experiences. They 
are acquiring a respect for their own culture and that of others, an 

interest in others' ways of doing things and curiosity about    
differences. They are beginning to develop the knowledge, skills, 
understanding, qualities and attitudes they need to understand, 

appreciate and contribute to culture.  

               



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Providing opportunities for pupils to exercise 
leadership and responsibility; 

-Smart School Council choose how to raise money and 
fundraise for charities and are involved in whole school 

change 
-Children plan further ways to improve our school   

- Pupils have roles in school such as: Bistro Buddies, 
Playground Leaders, Corridor Cops and Neatness Police 

Providing a conceptual and linguistic framework 
within which to understand and debate social 

issues, providing opportunities for engaging in 
the democratic process and participating in 

community life; 
- Pupil elections and democratic vote for Smart 

School Council 
-Children writing their own manifesto for their 

election campaign 
-Recruitment process for pupil leadership roles, 

involving completing an application form and 
interview 

-Pupil training for leadership roles 
- Involvement in staff recruitment processes 
- Pupil voice on selection of House Captains. 

  

Smart School Council delivering 
assembly to introduce ‘Golden 

  

SMSC at Ryecroft Academy 

Auditing the quality and nature of opportunities for pupils to extend their 
cultural development across the curriculum; 

-School’s creative curriculum. Plan exciting thematic topics with cultural links 
-In history and science, look at how developments from around the world affect our 

daily life. 

Making an issue of breaches of agreed moral codes where they arise, for 
example, in the press, on television and the internet as well as in school; 

- Reinforcement in Assemblies – children very clear on expectations   
- Recognise days such as anti-bullying and internet safety Look at how feels to be 

“wronged”.  
- E Safety Computing planning and policy 

- Respond to national events in assemblies. 

Pupil Leadership application forms 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Giving pupils the opportunity to explore values and 
beliefs, including religious beliefs, and the way in 

which they impact on peoples’ lives; 
-Regular assembly topics for Key Stage 1 and Key Stage 2 

-Assembly themes recognise key festivals in all religions 
and special days and promote core values 

-RE curriculum using Agreed Syllabus  
- Harvest Festival assembly in school and the support of 

charity voted for by Smart School Council. 
- EYFS and KS1 Nativity for parents 

-Speakers in assemblies to discuss impact on lives; Road 
Safety, RAF representative. 

  

Harvest Festival—
donating to Emmaus 

Homelessness 
Charity Community 

SMSC at Ryecroft Academy 

Encouraging pupils to reflect and to learn from reflection; 
-Charity and fundraising events –Macmillan Cancer Support Coffee      

Morning, Children in Need, Harvest Festival 
-Regular Collective Worship   

-RE planning and curriculum; knowledge and response   
-On Monday assemblies, pupils encouraged to reflect on the values 

during class-based SEAL/ PSHE sessions. 
  

Fostering a sense of community with common inclusive 
values which ensure that everyone, irrespective of ethnic 
origin, nationality, gender, ability, sexual orientation and 

religion can flourish; 
-Inclusion policies and procedures to promote positive values 

including; Anti-bullying, SEND, Positive Discipline 
- Community events including; Singing Around the Christmas 

Tree, Harvest and Christmas celebrations, Christmas 
performances, Enterprise Fairs, Coffee mornings, Fund raising 

events 
-Meeting other School Councillors from other schools 

-Whole Trust focus on celebrating and embracing difference 
and similarities. 

Children in Need 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Providing a clear moral code as a basis for the 
behaviour which is promoted consistently 

through all aspects of the school and identifying 
key values and principles on which the school 

community life is based; 
- Positive Discipline pyramids and Golden Rules 

displayed in each class  
- Positively worded Golden Rules 

- Regular updates and reinforcement in        
assemblies. 

  

Promoting the fundamental British values; 
Democracy is fostered with children at Ryecroft. They 
have many chances for their voices to be heard. The 
Smart School Council are the student representatives 

that bring ideas and issues to the forum. These children 
are voted in by their peers. The importance of Laws, are 
reinforced consistently throughout the school days, as 
well as when dealing with when dealing with behaviour 
and through assemblies, teaching them the values and 
reasons behind laws. Pupils are actively encouraged to 

make choices, knowing that they are in a safe and 
supportive environment. Children are learning about 

mutual respect and that their behaviours have an effect 
on their own rights and those of others. Although 

Ryecroft is not greatly culturally diverse, we place an 
emphasis on promoting diversity with the children. 

Assemblies are generally planned to address this issue 
either directly or through the inclusion of stories and 

celebrations from a variety of faiths and cultures. 

Rewarding expressions of 
moral insights and good 

behaviour;   
-Positive praise  

-Weekly Achievement 
Assembly 

-‘Superstar’ certificates 
relating to work 

-‘Role Model’ certificates 
relating to conduct and 

attitudes 
-Stamps and reward tokens 
awarded for following the 

Golden Rules as well as the 
sanction pyramid adhered to 

consistently. 
-Attendance awards. 

  

Developing a climate or ethos 
within which all pupils can grow 
and flourish, respect others and 

be respected; 
- Explicit teaching of manners and      

politeness for pupils and staff  
- Positive Discipline Policy 
rewarding mutual respect  

-Reinforcing concepts in whole 
school assemblies  

- School Council; regular 
meetings, display and minutes 

shared weekly by individual class 
representatives.  

  

Recognising and nurturing particular gifts and 
talents; 

- Differentiation in planning to challenge pupil’s learning 
- Giving the pupils opportunities to showcase talents, 

particularly in sports. 
  

Captain’s Table 

SMSC at Ryecroft Academy 

 


